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  Introduction 

 

 

 

 

 

 

Welcome to the Plan Year 2017 Open Enrollment for the Ivy Tech Health Plan!   

Open enrollment is an excellent opportunity to re-familiarize yourself with the benefit offerings provided by 

the College and to change your benefit selections for the upcoming year.  You can add or remove benefits, 

dependents, amounts of insurance and more.  Ivy Tech offers a variety of benefit plans including 

comprehensive medical and dental coverage, vision, disability options, Flexible Spending Account options, and 

additional life insurance.  

Healthcare costs at the College continue to rise.  The increases can be attributed to the general cost of 

healthcare and our claims experience.  Our health plan is self-funded, meaning the shared premiums both you 

and the College pay goes toward claims payment and administration of the plan.  While the College assumes 

the majority of the risk, we encourage you to continue to be an advocate for your own health.  Whether you 

use Castlight to find quality care at a lower cost, or one of Anthem’s 360 Degree Health Programs, your 

choices help impact the plan experience and contribute toward mitigating premium increases in the future.  

The College continues to be committed to providing you with the resources you need to make the best 

healthcare decisions for you and your family.   

As a reminder, the plan year for our benefit programs is January 1—December 31 and aligns with the calendar 

year accumulation of deductibles and out-of-pocket maximums.  Elections you make during this Open 

Enrollment period will stay in place through the end of the 2017 calendar year, 

unless you have a qualifying event.  More information regarding qualifying events 

can be found on page 5. 

Plan details on the coverage and associated premiums can be found later in this 

booklet. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  New This Year 

 

 

 

 

 

Passive Open Enrollment 

This year’s Open Enrollment is passive, meaning your benefits from this year (with exception of your flexible 

spending accounts) will roll over to 2017 if no action is taken.  As with every year, you must re-enroll to 

participate in the General Purpose Flexible Spending Account, Limited Purpose Flexible Spending Account, 

and/or Dependent Care Account. 

Premium Changes 

Premiums increased in the Standard and Choice health plans as well as the Delta Dental plan.  However, the 

deductibles and out-of-pocket maximums remain the same. 

NEW LiveHealth Online—Telemedicine 

Telemedicine is now available in Indiana!  Anthem’s LiveHealth Online connects you to a healthcare provider 

24 hours a day/ 7 days a week.  LiveHealth Psychology is also available by appointment.  You know the cost 

upfront, and there is seamless claims integration once registered. More information can be found on page 17. 

Unum Benefit Enrollment—Guaranteed Issue! 

Unum offers Whole Life, Critical Illness, Accident, and Hospital Indemnity coverage.  All coverage through 

Unum is offered Guaranteed Issue during this Open Enrollment period.  That means there are no additional 

medical underwriting questions to answer in order to obtain coverage.  You can elect your Unum benefits 

through the IvyBenefits system. 

Flexible Spending Account—New Federal Limit 

The new annual election limit for the General Purpose Flexible Spending Account and the Limited Purpose 

Flexible Spending Account is anticipated to be $2,600.  As a reminder, the Flexible Spending Accounts now 

allow for a $500 carry-over rather than a Grace Period.  More information can be found on page 22.   

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Qualifying Life Events 
It is important to make informed choices with your benefit selections at Open Enrollment. Changing coverage 

during the year is limited to Qualifying Life Events as defined by IRS code Section 125. The IRS rules do not 

allow for enrollment, additions, changes or cancellations to most plans without a Qualifying Life Event. 

Qualifying Life Event changes must be submitted within 31 days of the event. Changes to your health, dental, 

vision and/or Flexible Spending Account must be submitted through the IvyBenefits enrollment system. To 

make a mid-year change, you must certify your change in status or other event, as applicable, and provide 

eligibility documentation (such as a birth certificate or marriage certificate). 

Some common Qualifying Life Events are: 

• Birth, adoption or the placement of a child for adoption 

• Death of a covered dependent 

• Marriage 

• Divorce 

• Issuance of a court order or decree requiring coverage for a dependent child 

• Spouse loss of coverage 

Please contact your regional Human Resources department if you have questions about a Qualifying Event. 

The table below illustrates the actions that can be taken per Qualifying Event 

Coverage Medical/Dental/Vision Flexible Spending Account Dependent Care 

Account 

STD/LTD Dependent Life Voluntary Life 

Marriage Drop your coverage 

Add/Drop dependents 

Add/Increase/Decrease or 

Drop coverage 

Add/Increase  No Change Add/Drop coverage No Change 

Divorce/Legal Sepa-

ration 

Drop your coverage 

Add/Drop dependents 

Add/Increase/Decrease or 

Drop coverage 

Add/Increase/

Decrease or Drop  

No Change Add/Drop coverage No Change 

Birth/Adoption/Legal 

Guardianship 

Add dependents Add/Increase coverage Add/Increase  No Change Add/Drop coverage No Change 

Death of Dependent Add your coverage 

Add/Drop dependents 

Add/Increase/Decrease or 

Drop 

Add/Increase/

Decrease or Drop 

No Change Drop coverage No Change 

Spouse Job or Bene-

fits Change 

Add/Drop your coverage 

Add/Drop dependent  

Add/Increase/Decrease or 

Drop  

Add/Increase/

Decrease or Drop  

No Change Add/Drop coverage No Change 

Loss of Dependent 

Status 

Drop dependent Decrease/Drop coverage No Change No Change Drop coverage No Change 

Reacquiring De-

pendent Status 

Add dependent Add/Increase  No Change No Change Add coverage No Change 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Dependent Eligibility 

In January, 2011, Ivy Tech adopted a Working Spouse Rule which restricts health and dental coverage when a 

spouse has employer-sponsored, credible coverage available.  Proof of dependent status is required for all 

dependents covered under Ivy Tech’s health, dental, and vision plans. 

Working Spouse Rule 

If your spouse is employed and is eligible for employer-sponsored health and/or dental coverage (i.e., 

preventive care, major medical, prescription drug, preventive dental, major restoration for dental) at his or her 

place of employment, your spouse will not be entitled to primary coverage under Ivy Tech’s Plans. If your 

spouse elects to enroll in his or her employer’s health and/or dental plans for at least “employee only” 

coverage, then your spouse may also be covered by the College’s plans on a secondary coverage basis.  

However, your spouse may receive primary coverage under the Ivy Tech plans if he or she is: 

 Unemployed 

 Retired, and not covered as a retiree through his or her former employer 

 Self-employed and does not have access to group health or dental coverage 

 Employed, but group coverage does not provide services listed as defined above 

 Employed, but spouse’s employer does not pay at least 50% of the premium for “employee only” coverage 

Dependent Children 

Dependent children, regardless of marital status and/or student status, are eligible for coverage to the end of 

the month in which the child reaches age 26. A dependent child who is considered “permanently and totally 

disabled” may continue coverage through the Plan(s) beyond the end of the month in which the child reaches 

age 26 if the child is currently covered under the Plan(s) prior to reaching the age of 26, or is the dependent 

child of a newly hired employee. An employee wishing to cover a disabled dependent child past the limiting 

age must provide written proof of the child’s incapacity, certified by a physician, within 120 days of the child 

attaining age 26.  Submit documentation to your regional Human Resources Department.  

If you wish to add a spouse or dependent, you must complete the Life Event section on the IvyBenefits system.  

You must also complete the Dependent Confirmation Documentation Remittance Form to furnish proof of 

eligibility.  The form is available in the IvyBenefits system as well as the benefits website.   

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Health Plans 

The College provides two medical benefit plan options – The Choice Plan and the Standard Plan.   Both plans 

are self-funded, meaning the College pays the majority of claims.  Anthem administers the claims from the 

health providers for the College’s faculty and staff. 

 

Both plans utilize the Anthem Blue Access PPO Network (in Indiana) and the Anthem BlueCard programs 

(nation-wide) network of providers.  By using Anthem’s in-network providers, you receive greater benefits 

that cost you less out-of-pocket.  If you choose a provider outside of the Anthem network, you are still 

covered under the Ivy Tech health care plan, however you will have a lower benefit level 

and pay more out-of-pocket.  It is your responsibility to confirm whether a specific provider 

or facility belongs to the Anthem network.   

 

To find out if your provider is in network, simply visit www.anthem.com, and select “Find a 

Doctor” under the Let’s Get Started section. 

Preventive Services 

All in-network preventive services are paid at 100%, regardless of which plan you choose.   

Your physician must code the office visit or service as preventive to assure that you do not have an office 

copay or coinsurance.   

Examples of preventive service include: 

 * Well-baby visits and screenings   * Annual wellness exams and screenings 

 * Pelvic Exam , Pap Test    * Screening Mammograms 

 *  PSA Test      * Screening Colonoscopy 

 * Vaccines such as Hepatitis A & B, Influenza, MMR, Chicken Pox, Shingles, Polio and Tetanus 

This is not an inclusive listing. Additional preventive care for women includes: well-woman visits; gestational 

diabetes screening; HPV DNA testing for women age 30 and older (some exclusions apply); counseling for 

sexually transmitted infection; HIV screening and counseling; FDA-approved contraceptive methods, 

sterilization procedures, and patient education; breastfeeding support, supplies, and counseling; domestic 

violence screening and counseling. Please contact Anthem Member Services at 1-800

-345-2460 to for additional information. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
http://www.anthem.com
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  Choice High Deductible Health Plan 

Choice Plan 

The Choice Plan is a consumer-driven, high deductible health plan (HDHP) with a health savings account (HSA).  This plan 

empowers you to manage your health and the dollars you spend on your health care needs.  The major difference between 

a HDHP and a traditional PPO is that you are responsible for paying the full cost of medical expenses until the deductible 

is reached.  There are no copays for office visits or prescriptions.   

The Choice Plan covers all in-network preventive services at 100%.  All other in-network services require you to meet an 

annual deductible before the Plan’s in-network 85% coverage is applicable.  Once the annual out-of-pocket is reached, all 

in-network qualified medical expenses are covered at 100% (except pre-certification penalties).   

One other significant benefit of enrolling in the Choice Plan is the opportunity to offset your deductible with an HSA that is 

partially funded by the College.  An HSA is a bank or investment account from which an employee can deposit and 

withdraw money, on a tax-free basis, to pay for current and future qualified health expenses.  All money in the account is 

owned by you and remains with you even if you leave the College.  Employees enrolling in the Choice Plan for the first 

time will need to open an HSA with Chard Snyder.  For more detailed information and eligibility criteria, please visit the 

Health Savings Account section of this booklet. 

Deductibles and Out-of-Pocket maximums accumulate on a calendar year basis.  A side-by-side comparison of the health 

plans offered, and coverage comparison examples are available later in this booklet. 

The College pays 91% of the total premium. 

24 Pays Employee Per 

Pay 

College Per Pay 

Employee Only $31.09 $288.86 

Employee + Child(ren) $59.57 $557.29 

Employee + Spouse $67.88 $630.79 

Family $100.06 $929.80 

18 Pays Employee Per 

Pay 

College Per Pay 

Employee Only $41.45 $385.14 

Employee + Child(ren) $79.96 $743.05 

Employee + Spouse $90.51 $841.05 

Family $133.41 $1,239.74 

College Per Pay HSA 

Contribution 

24 Pays 18 Pays 

Employee Only $31.25 $41.67 

Employee + Child(ren) $62.42 $83.22 

Employee + Spouse $70.00 $93.34 

Family $70.00 $93.34 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Health Saving Account 

Participants in the Choice Plan are eligible to receive a contribution to a Health Savings Account (HSA) that is 

partially funded by the College.  An HSA is an account that is owned by you and is used to pay for qualified 

medical expenses you and your family may incur.  Unlike a Flexible Spending Account, these funds carry over 

from year-to-year.  The funds earn tax free interest and are portable (meaning, if you leave the College, you 

do not forfeit the contributions or interest earnings). 

The College has partnered with Chard Snyder for our HSA administration using HSA 

Advantage™.  HSA Advantage™ offers you the tools you need to manage your account 

whether you are on the road or on your home computer.   

Below are important benefits to having a HSA and helpful points to remember: 

 The IRS maximum for Employee Only coverage is $3,400.  The College contributes $750 to your HSA. You 

can (and are encouraged) to contribute to your HSA on a pre-tax basis.  The annual limit you can 

contribute for Employee Only coverage is $2,650. 

 The IRS maximum for Employee + Child(ren) coverage is $6,750.  The College contributes $1,498 to your 

HSA.   You can (and are encouraged) to contribute to your HSA on a pre-tax basis.  The annual limit you 

can contribute for Employee + Children coverage is $5,252. 

 The IRS maximum for Employee + Spouse or Family coverage $6,750. The College contributes $1,680 to 

your HSA.   You can (and are encouraged) to contribute to your HSA on a pre-tax basis.  The annual limit 

you can contribute for Employee + Spouse or Family coverage is $5,070. 

 Distributions are tax-free if used for qualified medical expenses (as described in Section 213(d) of the IRS 

Tax Code (www.irs.gov). 

 You can enroll in a Limited Flexible Spending Account for qualified dental and vision expenses 

Important Eligibility Information: 

If you meet any of the following criteria you may not be eligible for an HSA: 

 If you are enrolled in another health plan that is not a High Deductible Health Plan 

 If you are enrolled in Medicare 

 If you are enrolled in Tri-Care 

 If you are receiving VA benefits or have received VA benefits in the last three months 

 If you can be claimed as a dependent on someone else’s tax return  

 If you are enrolled in a Medical Flexible Spending Account 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
http://www.irs.gov
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  Standard Health Plan 

Standard Plan 

The Standard Plan covers in-network preventive care visits and screenings at 100%.  Other office visits and 

prescription drugs are covered with flat dollar copays, without having to meet any portion of the annual 

deductible.  For some in-network services, you are required to meet an annual deductible before the Plan’s 

75% in-network coverage is applicable.   

Although the Standard Plan does provide coverage if you use out-of-network providers, you must first meet a 

$10,000 individual, or $30,000 family annual out-of-network deductible before coverage is applicable.  In-

network and out-of-network deductibles accumulate separately and on a calendar year basis on each 

provider’s participation in the network. 

Deductibles and Out-of-Pocket maximums accumulate on a calendar year basis.  A side-by-side comparison 

of the health plans offered, and coverage comparison examples are available later in this booklet. 

 

The College pays 76% of the total premium. 

24 Pays Employee Per 

Pay 

College Per Pay 

Employee Only $85.77 $249.49 

Employee + Child(ren) $165.47 $481.35 

Employee + Spouse $187.29 $544.83 

Family $276.07 $803.11 

18 Pays Employee Per 

Pay 

College Per Pay 

Employee Only $114.35 $332.66 

Employee + Child(ren) $220.62 $641.80 

Employee + Spouse $249.71 $726.44 

Family $368.09 $1,070.81 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Prescription Drug Coverage 

Express Scripts 

Express Scripts (formerly Medco) provides access to mail-order services 

through the Express Scripts Pharmacy®.  Get a 90-day supply of long-term 

medication delivered directly to you for a mail-order copay.  Long-term 

medications are those taken to treat ongoing conditions, such as high blood 

pressure, high cholesterol, and diabetes. 

Ivy Tech participates in the “Member Pays the Difference” (MPD)  Program.  

The MPD program is designed to encourage Generic drug usage and to   

discourage the use of Brand (preferred and non-preferred) drugs when suitable Generic equivalents are avail-

able and prescribed by your doctor.  With MPD, you choose to either fill your prescription as a Generic or pay 

the Generic copay PLUS the gross cost for the difference between the Brand and equivalent Generic.  Re-

member, the MPD program only effects you if you choose to fill your prescription with a Brand drug when a 

Generic equivalent is available. 

 

Place holder for new formulary 

Helpful resources can be found on the Express Scripts website, www.Express-Scripts.com.  Visit the website 

to order mail-order refills, check order status, compare medication costs, request order forms and envelopes, 

and access useful health and benefit information.  Member services representatives are available 24 hours a 

day, seven days a week (except Thanksgiving and Christmas) at 1-877-673-9160 to assist you with your 

questions regarding your benefits and orders. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
http://www.Express-Scripts.com


 Choice High Deductible Plan  Standard PPO Plan  

 Annual Deductible  Annual Deductible  

 In-Network Out-of-Network In-Network Out-of-Network 

Individual $1,750 $3,500 $1,250 $10,000 

Family $3,500 $7,000 $3,750 $30,000 

 Out-of-Pocket Maximum  Out-of-Pocket Maximum  

 In-Network Out-of-Network In-Network Out-of-Network 

Individual $3,300 $7,000 $3,500 $20,00 

Family $6,550 $14,000 $9,000 $60,000 

Covered Service In-Network Out-of-Network In-Network Out-of-Network 

Preventive Care 100% (not subject to the 

deductible) 

55% after deductible is met 100% (not subject to the 

deductible) 

55% after deductible is met 

Office Visits 85% after deductible is met 55% after deductible is met $25 copay 55% after deductible is met 

Specialist Office Visit 85% after deductible is met 55% after deductible is met $50 copay 55% after deductible is met 

Urgent Care 85% after deductible is met 55% after deductible is met $75 copay 55% after deductible is met 

Emergency Room 85% after deductible is met 55% after deductible is met $250 copay 55% after deductible is met 

Inpatient Facility Services 85% after deductible is met 55% after deductible is met $250 copay, 75% after de-

ductible is met 

$250 copay, 55% after de-

ductible is met 

Outpatient Charges 85% after deductible is met 55% after deductible is met 75% after deductible is met 55% after deductible is met 

Pharmacy In-Network Out-of-Network In-Network Out-of-Network 

Preventive Prescriptions 100% (see approved list on 

benefits website) 

 100% (see approved list on 

benefits website) 

50%/$30 minimum copay 

Retail Tier 1 (generic) 85% after deductible is met 55% after deductible is met $10 copay 50%/$30 minimum copay 

Retail Tier 2 (brand; for-

mulary) 

85% after deductible is met 55% after deductible is met $45 copay 50%/$30 minimum copay 

Retail Tier 3 (brand; non-

formulary 

85% after deductible is met 55% after deductible is met $90 copay 50%/$30 minimum copay 

Retail Tier 4 (Specialty) 85% after deductible is met 55% after deductible is met 10% to $150 copay 50%/$30 minimum copay 

Mail Order (90 day supply) 85% after deductible is met 55% after deductible is met $20/$112.50/$225/10% to 

$300 

50%/$30 minimum copay 

24 Pays Employee 

Premium 

Choice HDHP Standard 

Employee Only $31.09 $85.77 

Employee + Child(ren) $59.57 $165.47 

Employee + Spouse $67.88 $187.47 

Family $100.06 $276.07 

18 Pays Employee 

Premium 

Choice HDHP Standard 

Employee Only $41.45 $114.35 

Employee + Child(ren) $79.96 $220.62 

Employee + Spouse $90.51 $249.71 

Family $133.41 $368.09 

Health Plan Benefit Plan Summary 
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  Health Plan Coverage Example 

The Plan scenarios below can be used to help you choose which medical plans work best for you.  This is for 

illustrative purposes only. 

 
 

Meet Sarah Age: 30 

 Coverage Level: Employee Only 

 Health Snapshot: Healthy, uses minimal healthcare 

   

 Annualized Health Expenses Cost of Service 

 One Preventive Care Visit Covered at 100% 

 One Office Visit $150 

 One Brand Name Antibiotic $125 

   

  

College Plan Information for Employee Only, In-Network Coverage 

Choice Plan HDHP w/ HSA Standard Plan 

Deductible $1,750 $1,250 

Out-of-Pocket $3,300 $3,500 

Coinsurance 15% 25% 

   

Let's crunch the numbers  

  Choice Plan HDHP w/ HSA Standard Plan 

Cost for Preventive Care 
Visit $0 $0 

Cost for Office Visit $150 $25 

Cost for Brand Prescription $125 $45 

Subtotal for healthcare 
costs $275 $70 

College HSA Contribution ($750) $0 

Employee Only Annual 
Premium $569.28 $1,778.88 

Total Cost for Sarah $94.28 $1,848.88 

   

Even if you don't use the College's HSA contribution you still come out ahead! 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Health Plan Coverage Example 

The Plan scenarios below can be used to help you choose which medical plans work best for you and your 

spouse.  This is for illustrative purposes only. 

 
 
 

Meet John Age: 55 

 Coverage Level: Employee + Spouse 

 Health Snapshot: 
Has a condition that requires regular 

visit to a specialist 

   

 Annualized Health Expenses Cost of Service 

 Two Preventive Care Visits Covered at 100% 

 Two Office Visits $150 per visit 

 Six Specialist Office Visits $250 per visit 

   

College Plan Information for Employee + Spouse, In-Network Coverage 

  Choice Plan HDHP w/ HSA Standard Plan 

Deductible $3,500 $3,750 

Out-of-Pocket $6,550 $9,000 

Coinsurance 15% 25% 

   

Let's crunch the numbers  

  Choice Plan HDHP w/ HSA Standard Plan 

Cost for Preventive Care 
Visits $0 $0 

Cost for Office Visits $300 $50 

Cost for Specialist Office 
Visits $1,500 $300 

Subtotal for healthcare 
costs $1,800 $350 

College HSA Contribution ($1,680) $0 

Employee + Spouse Annual 
Premium $1,242.96 $3,884.40 

Total Cost for John $1,362.96 $4,234.40 

   

Even if you don't use the College's HSA contribution you still come out ahead! 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Health Plan Coverage Example 

The Plan scenarios below can be used to help you choose which medical plans work best for you and your 

family.  This is for illustrative purposes only. 

 
 

Meet Chris Age: 43 

 Coverage Level: Family 

 Health Snapshot: Uses healthcare frequently for her family 

   

 Annualized Health Expenses Cost of Service 

 Five Preventive Care Visits Covered at 100% 

 Two Office Visits $150 per visit 

 Four Specialist Office Visits $250 per visit 

 One Out Patient Surgery $5,000 
   

   

  

College Plan Information for Family, In-Network Coverage 

Choice Plan HDHP w/ HSA Standard Plan 

Deductible $3,500 $3,750 

Out-of-Pocket $6,550 $9,000 

Coinsurance 15% 25% 

   

Let's crunch the numbers  

  Choice Plan HDHP w/ HSA Standard Plan 

Cost for Preventive Care Visits $0 $0 

Cost for Office Visits $300 $50 

Cost for Specialist Office Visits $1,000 $200 

Surgery Cost Applied to Deductible $2,200 $3,250 

Surgery Cost Applied to Coinsurance $420 $438 

Subtotal for healthcare costs $3,920 3,938 

College HSA Contribution ($1,680) $0 

Family Annual Premium $1,832.40 $5,725.68 

Total Cost for Chris $4,072.40 $9,663.38 

   

Even if you don't use the College's HSA contribution you still come out ahead! 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Castlight 

All of us want high-quality health care at affordable prices.  Castlight is a healthcare consumer tool that 

provides you with the tools and resources you need to find a high-quality doctor or facility at an affordable 

price all at no additional cost to you!  Castlight makes it easy to compare your options on price, quality, and 

convenience so you can truly become a healthcare consumer.  It gives you personalized information based on 

your health plan selection, and is available to those employees participating in either the Choice Plan or the 

Standard Plan.   

Did you know that prices for medical services vary?  Better care doesn’t have to be expensive care.  Many 

times you can find the same level of service for a lower price without any difference in the quality of care.  

Castlight gives you the information to make smart healthcare decisions.  

 

 

 

 

 

You can access Castlight even when you are away from your computer.  Castlight Mobile allows you to access 

the same quality and cost information on the go.  Castlight Mobile is designed to work on most web-enabled 

devices.  An App is available for iPhone and Android devices.  You can also use Castlight Mobile through your 

phone’s web browser.  Simply type www.mycastlight.com into your browser. 

 

 

 

 

 

 

 

 

 

If you are a current Choice or Standard Plan member and haven’t registered for Castlight don’t delay!  Visit 

www.castlighthealth.com/login and register today! 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
http://www.mycastlight.com
http://www.castlighthealth.com/login
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  LiveHealth Online 

 

 

 

 

 

 

 

LiveHealth Online—Medical 

Do you ever feel like you just don’t have time to get the care you need? LiveHealth Online is here to help! 

Using LiveHealth Online, you can have a video visit with a doctor or therapist on your smartphone, tablet or 

computer with a webcam. It’s quick, easy and super convenient to use, and you don’t even need to leave your 

home. 

 

It’s a great option for care when your doctor isn’t available. Doctors using LiveHealth Online are Board 

certified and can provide medical care for common conditions, like the flu, colds, pink eye and more.  They 

will even send prescriptions to the pharmacy of your choice, if needed. 

LiveHealth Online—Psychology 

If you’re feeling stressed, worried or having a tough time, LiveHealth Online can help. In most cases, you can 

make an appointment and see a therapist or psychologist in usually four days or less.   

 

LiveHealth Online is offered through Anthem and has seamless claims integration for those enrolled in the 

health plan.  Simply register at LiveHealth Online or download the app to get started today. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
https://www.livehealthonline.com/
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  Delta Dental Plan 

The Delta Dental Plan offers you and your enrolled family member’s 

dental benefits without requiring payment of a deductible for preventive 

procedures.  You may use in- or out-of-network dental care providers 

for treatment.  For preventive work, such as exams and cleanings, this 

Plan will pay 100% of the cost for in-network providers and 100% of 

the usual, reasonable, and customary (UCR) costs for out-of-network providers.  For basic services, such as fillings 

or root canals, and for major dental work, such as dentures, the Plan will pay 80% of the cost for in-network 

providers (after deductible has been met) and 70% of UCR for out-of-network providers (after the deductible has 

been met).    

Additionally, this Plan offers an orthodontia benefit for dependent children up to age 19 at 50% of cost, with an 

individual lifetime maximum benefit of $1,000.  The orthodontia benefit applies to both in- and out-of-network 

providers. 

The calendar year maximum benefit for all services, other than orthodontia, is $1,500 per person.  Deductibles 

accumulate on a calendar year basis. 

Delta Dental offers two networks:  Premier and PPO.  Participating dentists sign agreements to accept Delta Dental’s 

fee determination.  In return, your out-of-pocket expenses are normally lower.  You may use a non-participating 

provider and receive out-of-network benefits, however, you will be responsible for paying the provider directly and 

filing a claim with Delta Dental for reimbursement. 

To view a list of participating dentists, visit www.deltadentalin.com or contact Customer Service at  

1-800-524-0149. 

24 Pays Premium Employee Per Pay College Per Pay 

Employee Only $3.66 $14.61 

Employee + Child(ren) $7.05 $28.18 

Employee + Spouse $7.02 $28.04 

Family $11.80 $47.20 

18 Pays Premium Employee Per Pay College Per Pay 

Employee Only $4.87 $19.48 

Employee + Child(ren) $9.40 $37.57 

Employee + Spouse $9.35 $37.39 

Family $15.73 $62.93 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
http://www.deltadentalin.com


Delta Dental Benefit Plan Summary 

Benefits In-Network (PPO & Premier) Out-of-Network 

Deductible (per Calendar Year) 

Individual $50 $100 

Family $150 $300 

Annual Plan Maximum (per Calendar Year)  

Individual $1,500 $1,500 

Family $1,500 per person $1,500 per person 

Predetermination Recommended for treatment over $200 Recommended for treatment over $200 

Diagnostic & Preventive 

Exams, fluoride, sealants 100% 100% UCR 

Cleanings 100% (2 per Calendar Year) 100% (2 per Calendar Year) 

X-Ray 100% 100% UCR 

Basic Services  

Fillings 80% after deductible 70% of UCR after deductible 

Root Canals 80% after deductible 70% of UCR after deductible 

Periodontics 80% after deductible 70% of UCR after deductible 

Simple Extractions 80% after deductible 70% of UCR after deductible 

Oral Surgery 80% after deductible 70% of UCR after deductible 

Major Restorative Services  

Crown/Bridgework 80% after deductible 70% of UCR after deductible 

Dentures 80% after deductible 70% of UCR after deductible 

Dental Implants 80% after deductible 70% of UCR after deductible 

Orthodontics  

Dependent Child (Adults are not cov-

ered) 

Covered Until Age 19 Covered Until Age 19 

Evaluation 50% (deductible does not apply), subject to 

$1,000 lifetime maximum (in– and out-of-

network) 

50% (deductible does not apply), subject to 

$1,000 lifetime maximum (in– and out-of-

network) 

Treatment Plan and Records 50% (deductible does not apply), subject to 

$1,000 lifetime maximum (in– and out-of-

network) 

50% (deductible does not apply), subject to 

$1,000 lifetime maximum (in– and out-of-

network) 

Removable and/or Fixed Appliances 50% (deductible does not apply), subject to 

$1,000 lifetime maximum (in– and out-of-

network) 

50% (deductible does not apply), subject to 

$1,000 lifetime maximum (in– and out-of-

network) 

Fixed Appliance Insertion 50% (deductible does not apply), subject to 

$1,000 lifetime maximum (in– and out-of-

network) 

50% (deductible does not apply), subject to 

$1,000 lifetime maximum (in– and out-of-

network) 

Dental Benefit Summary 
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  VSP Vision Plan 

Did you know that vision and eye health problems are the second most 

prevalent chronic health problems in the United States? Many are 

unaware of the relationship between overall health and routine eye 

exam. An exam is a comprehensive vision analysis and a gateway for 

learning about a person’s overall health. This makes eye care delivered 

through a vision benefit a critical part of our general health.  

Comprehensive eye exams can detect many eye and systemic diseases. 

Vision Service Plan (VSP) offers coverage for both annual eye exams 

and glasses/contact lenses. Employees can now participate in the Diabetic Eyecare Plus Program. If you have 

Type 1 or Type 2 diabetes, you can get both your routine eyecare and follow-up diabetic eyecare series from 

your VSP doctor. People with diabetes often aren’t aware they have diabetic eye disease.  An annual eye 

exam from a VSP doctor can help prevent most diabetes-related blindness. You can visit your VSP doctor as 

often as needed, and you only pay a copay for the diabetes-related services. No special referral is necessary.   

VSP is a nationally recognized vision plan that has a wide network of providers. The Plan is a PPO-type plan 

which pays higher benefits when using in-network providers. Ivy Tech’s provider network is the Choice 

Network, however, other providers may be used with the out-of-network payment limits. A Summary of 

Benefits is located on the following page. 

Participants have access to a new online eyewear store.  Eyeconic.com allows you to shop online and still 

receive the discounts provided by VSP. 

To find an eye care provider who is in-network, visit www.vsp.com or call 1-800-877-7195. No ID card is 

necessary for your coverage, just use your C Number! 

 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
http://www.eyeconic.com
http://www.vsp.com
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  Vision Benefit Plan Summary 

 

Benefits In-Network Out-of-Network 

Plan Year:  January 1—December 31 

Provider Network Choice Network N/A 

Well Vision Exam  

(one per plan year) 

$15 copay $45 allowance for exam 

Diabetic Eyecare Plus  

(exams as needed) 

$20 copay N/A 

Prescription Glasses 

Frame (every other plan year) $20 Materials copay $70 allowance for frame of your choice 

Lenses $20 Materials copay $30 allowance single lenses 

$50 allowance bifocal 

$65 allowance for trifocal 

$100 allowance lenticular 

Polycarbonate lenses for children Covered in full N/A 

Contacts instead of glasses  

(every plan year) 

$130 allowance for contacts and lens exam 

(fitting and evaluation) 

$105 allowance 

Extra VSP Savings and Discounts 

Glasses and Sunglasses 20% discount within 12 months of last Well 

Vision Exam 

N/A 

Laser Vision Correction Average 15% off regular price or 5% off pro-

motional price 

N/A 

Coverage Level 24 Pays 18 Pays 

Employee Only $3.33 $4.43 

Employee + Child(ren) $7.11 $9.47 

Employee + Spouse $6.64 $8.85 

Family $11.34 $15.12 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Flexible Spending Account 

Flexible Spending Accounts (FSA) are a great way for you to save on predictable health, 

dental, vision, and/or dependent care expenses. These expenses can be for you or any 

member of your family regardless of whether or not they are covered by an Ivy Tech 

insurance plan. FSAs are funded with money you contribute on a pre-tax basis.  Ivy Tech 

has teamed up with Chard Snyder to administer our Flexible Spending Accounts. 

 

Important note: You must re-enroll for any Flexible Spending Account benefits. The College offers a Dependent Care 

Spending Account, a General Purpose Spending Account, and a Limited Purpose Spending Account. Employees 

participating in the Choice Plan or covered by another plan with a Health Savings Account (HSA) are only eligible for the 

Limited Purpose Spending Account. 

Things to Consider Before Enrolling in a Flexible Spending Account  

Because Flexible Spending Accounts are governed by IRS code Section 125, there are specific rules and regulations that 

affect the way they operate: 

 Elections must be made in advance. You must decide before the beginning of the plan year how much you want to 

contribute. 

 You can only change your election under limited circumstances.  Once you have made your election for this year, you 

can change it only if you have a Qualifying Life Event. For more information, please visit the Qualifying Life Event 

section of this guide. 

 You need to budget carefully. The IRS mandates that any money left in your account at the end of the plan year cannot 

be recovered.  You will, however, have a runout period at the end of the plan year to get reimbursed for any expenses 

you incurred during the plan year.  

 

There is an easy way to file your claims! Chard Snyder offers a mobile app for your iPhone, Android or tablet. Those who 

participate can file new claims, attach receipts, and other document images directly to the website at www.chard-

snyder.com.  Those who participate may also choose to receive text alerts to their mobile phone regarding claims status. 

1. Prior Plan Year 

You have $ remaining at 

the end of the year 

2. Runout Period 

Submit claims for prior 

year’s $s 

3. New Plan Year 

Spend and claim up to 

$500 from prior plan year 

plus new plan year’s $ 

The General Purpose and Limited Purpose Flexible Spending Accounts elected for 2017 will allow a $500 carry-over 

into the next plan year.  Please note, if you are currently enrolled in the General Purpose FSA and move to the 

Choice Plan the carryover amount will be converted to a Limited Flexible Spending Account. 

 

 

 

 

 

Your 2017 FSA carry-over works with the Runout Period and prior and new plan years like this: 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
http://www.chard-snyder.com
http://www.chard-snyder.com
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  Flexible Spending Account 

Dependent Care Account 

A Dependent Care Account allows you to set aside pre-tax dollars to pay for childcare expenses while you (or a spouse) 

work or attend school full time. The dependent must be a child under age 13 or a disabled dependent who needs care. The 

childcare provider does not have to be licensed, but they must be claiming the earnings for tax purposes. The maximum 

amount that can be placed in this account is $5,000 (not to exceed $5,000 in the calendar year if participated in prior year 

plan). If you and your spouse are both participating, the combined maximum between the two of you is $5,000. 

Please note: Funds must be contributed prior to reimbursement from this account. 

General Purpose Flexible Spending Account 

For employees not participating in an HSA, the College offers a General Purpose Spending Account for your health, dental, 

and vision expenses. You are eligible for this if you are enrolled in the Standard Plan, have no medical coverage, or are 

enrolled in other coverage without an HSA. 

The annual maximum amount that can be placed in this account is  anticipated to be $2,600 and can be used to cover out-

of-pocket costs not covered by insurance (as allowed by the IRS: please see IRS Publication 502 for further information), 

such as: 

 Medical, dental, and vision expenses – copayments, deductibles, coinsurance 

 Prescriptions (over-the-counter medications must have a physician’s prescription to be eligible) 

 Medical supplies 

 Orthodontia 

Limited Purpose Spending Account 

A Limited Purpose Spending Account is available for employees participating in the Choice Plan (or another HSA plan). 

This account is for dental and vision expenses only because your medical expenses can be reimbursed out of your HSA. 

These funds are limited to you or any member of your family who is covered by a High Deductible Health Plan such as our 

Choice Plan. 

The annual maximum amount that can be placed in this account is anticipated to be  $2,600 and can be used to cover out-

of-pocket expenses such as: 

 Dental expenses – copayments, deductibles, coinsurance 

 Orthodontia 

 Vision expenses – copayments, deductibles, coinsurance  

If enrolled in both the HSA and the Limited Purpose Spending Account you will only have 

one debit card to carry! Chard Snyder provides each participant with a “Benny ®” Card that is smarter than the average 

debit card. It can recognize expenses and deduct the claim from the appropriate account. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Disability Programs 

Short Term Disability 

Short Term Disability coverage offered through The Standard is designed to 

replace a portion of your income to help meet your financial obligations  if 

you are unable to work for an extended period of time due to a non work-

related accident or illness. 

Short Term Disability pays a weekly benefit of up to 60% of your weekly 

earnings (to a maximum of $1,000).  The waiting period for benefits is 7 days for disability due to physical 

disease, pregnancy or mental disorder (some pre-existing condition limitations may apply).  There is no 

waiting period for disability due to accidental injury. 

Premium is $0.653 (monthly) per $10.00 of Short Term Disability benefit.  You pay the premiums for this 

protection through payroll deduction on an after-tax basis. 

Calculation Example 

(Weekly Earnings (not exceeding $1,667) x .60) x $.653/ 10 = Monthly Deduction 

Example:  ($850 x .6) x $.653 / 10 = $33.30/month 

Long Term Disability 

Long Term Disability insurance offered through The Standard is designed to pay a monthly benefit to you in 

the event you cannot work because of a covered illness or injury.  This benefit replaces a portion of your 

income, thus helping you meet your financial commitments in a time of need.   

Long Term Disability pays a monthly benefit of 60% of the first $25,000 of your monthly earnings.  Benefits 

become payable after you have been continuously disabled for 90 calendar days (some pre-existing condition 

limitations may apply).   

You and the College share the premium cost of this benefit based on your annual 

salary. The College pays all the expense of coverage associated with the first 

$7,200 of your annual salary. Your portion of the premiums for this protection are 

paid through payroll deduction on an after-tax basis. 

 

 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Life Insurance 

The College’s life insurance program is administered by The Standard and 

offers protection for your family in the event of your death.  In addition to 

the basic life insurance provided by the College, you can purchase additional 

life insurance and dependent life insurance to fit your family’s needs. 

Basic Life Insurance 

Basic Life Insurance provides protection for your beneficiaries if you die 

while you are covered under the plan. The College pays the premium for your Basic Life coverage. The 

College continues to pay your premium during a period of disability up until an extended disability leave. The 

benefit is 100% of your basic annual salary, rounded to the next higher multiple of $1,000, if it is not already a 

multiple of $1,000. There is a minimum benefit of $10,000 and a maximum of $500,000.  

Additional Life Insurance 

Additional Life Insurance is an opportunity for you to provide additional insurance for 

your beneficiaries up to a maximum benefit of $700,000 ($500,000 without Guarantee 

Issue). Coverage can be elected in $10,000 increments.  Elections and increases are 

subject to Evidence of Insurability questions. 

You pay the premiums for this supplemental protection through payroll deduction on 

an after-tax basis.        

 

Your premium will vary depending on your benefit choice and your age. Please note 

that premium costs for Additional Life Insurance rise at certain ages. 

Dependent Life Insurance 

Dependent Life insurance for your spouse and children is offered through The Standard.  Benefit coverage is 

a flat dollar amount of $10,000 for your spouse, and $5,000 for your dependent child.  Elections may be 

subject to Evidence of Insurability questions. 

Premium for this coverage is $2.45/month for your spouse and $.50/month for your child (regardless of how 

many children you have on the plan).  You pay the premiums for this protection through payroll deduction on 

an after-tax basis. 

EE Rates: Monthly per 
$1,000 

Age Bracket Rate 

0-29 0.06 

30-34 0.08 

35-39 0.09 

40-44 0.13 

45-49 0.21 

50-54 0.36 

55-59 0.55 

60-64 0.83 

65-69 1.28 

70+ 2.06 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Unum Benefit Programs 

 

 

The Unum benefit plans can help you protect you and your family’s income when you need it most.  All of the Unum plans 

are portable, meaning you can take the coverage with you if you leave the College.  The Unum plans are not group rated.  

Premiums are calculated based on your individual election.  You will be able to see your premiums on the IvyBenefits 

system prior to electing. 

Coverage through Unum is being offered Guaranteed Issue for this open enrollment period. That means you do not have to 

answer any medical questions in order to qualify for the coverage (some pre-existing condition limitations may apply). 

Please note: You can elect Whole Life, Critical Illness, Accident, and Hospital Indemnity through the IvyBenefits system.   

Whole Life 

Even though the College offers basic term life insurance coverage, you may want additional protection.  You can buy 

Interest Sensitive Whole Life Insurance coverage through Unum.  This benefit provides a guaranteed level face amount and 

premiums with a guaranteed cash value.  Cash value earns tax deferred interest. The policy is individually owned so 

employees may keep it after leaving employment with the college.  

 

Critical Illness 

This Critical Illness benefit provides a lump sum benefit if you are diagnosed with one of the covered illnesses.  Covered 

illnesses include cancer, heart attack, kidney failure, major organ transplant and others.  The policy also includes a $75 

Wellness Benefit per year.  

Accident 

Accident Insurance gives you something to fall back on while you are on the road to recovery.  Accident insurance can 

provide benefits for covered accidents that occur off the job.  This benefit provides cash benefits based on the type of 

accident.   

Hospital Indemnity 

Hospital Indemnity benefits can complement your health insurance to help you pay for 

the costs associated with a hospital stay.  It provides funds that can be used to help 

pay the out-of-pocket expenses your medical plan may not cover, such as co-

insurance, copays, and deductibles.   

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Identity Theft Protection 

 

 

 

 

 

 

 

The fastest growing crime in America is that of identity theft. In addition to financial identity fraud, you may 

become a victim to criminal identity theft or medical identity theft. For protection against financial identity 

fraud, experts recommend that you review your credit report regularly to detect and prevent identity theft 

problems. 

How do identity thieves obtain your information? 

• Rummaging through rubbish for personal information 

• Retrieving personal data from redundant IT equipment including PCs, smart phones, hard drives, flash drives 

• Using public records about individual citizens 

• Stealing bank or credit cards, identification cards, passports, by pickpocketing, housebreaking or mail theft 

• Having common knowledge of “What’s your mother’s maiden name?” “What was your first car model?” or 

What was your first pet’s name?” 

Ivy Tech provides identity theft protection through LegalShield (formerly Pre-Paid Legal Services, Inc.) This 

benefit plan provides enrolled employees, and their spouses and dependents with an annual credit report, 

credit score analysis, credit monitoring and identity restoration. Dependent coverage is available for 

dependents up to age 18 and is limited to a maximum of four. 

You pay the premiums for this protection through payroll deduction on an 

after-tax basis. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Identity Theft Benefit Summary  

 

Benefits Identity Theft Protection  

Explanation of Benefits 

Annual Credit Report An up-to-date credit report through Experian  

Personal Credit Score Analysis An Independent scoring service calculates your personal credit score  

Continuous Credit Monitoring* You’ll receive prompt notice if Experian is notified that: 

 New account openings in your name 

 Derogatory notations have been added to your credit report 

 Public records have been added to your report 

 Inquiries have been made against your report 

 A change of address has been requested 

  

Identity Restoration Trained experts will take necessary steps to restore your name and credit: 

 Licensed investigators will work on your behalf to help correct identity theft issues with 

affected agencies and institutions 

 Fraud alert notifications will be sent on your behalf to all three credit repositories, Social 

Security, Federal Trade Commission, U.S. Postal Service, and affected credit card com-

panies and financial institutions 

 Proactive searches of applicable local and national databases will be made on your behalf 

to look for information you may not be aware of 

Note *Employees must enroll with LegalShield to receive the annual credit report and continuous 

credit monitoring.  LegalShield mails New Member Welcome Packets to new members with 

information on how to activate certain benefits. 

Coverage Level 24 Pays 18 Pays 

Employee Only $6.48 $8.63 

Employee + Child(ren) $6.98 $9.30 

Employee + Spouse $6.48 $8.63 

Family $6.98 $9.30 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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Enrolling In Benefits 

Before you begin, please make sure you have the following items: 

 *  Social Security Number (SSN) for all legal dependents you wish to enroll for any coverage 

 *  Date of Birth (DOB) for all legal dependents you wish to enroll for any coverage  

 *  Beneficiary information for Life Insurance, which includes your beneficiaries’ name, DOB(s) and SSN 

Logging On 

Log in to Campus Connect.  Under the My Ivy Tech channel, select IvyBenefits.  Then enter your User name and 

password login credentials (i.e., name123@ivytech.edu; password) on the next screen. 

 

 

Enroll Online with IvyBenefits 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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Welcome Screen 

From this screen you will be able to enroll in or make changes to your benefits, see your benefits summary, review 

Benefit Plan Information among other resources. First we will go through the Enrollment Process; later in this 

document we will review steps to update enrollment information.  

To begin the 

enrollment 

process, 

select  “Enroll 

- Annual”. 

Enroll Online with IvyBenefits 

Enrollment Navigation 

Proceed through each enrollment  page by using the continue button. 

Use the back button to go back to a previous page—Do no use your browser’s back button. 

Please note:  It is necessary to use the Continue button at the bottom of every page to access the next enrollment 

step.  Pressing Continue will also save your selections and enroll you in the plan that you selected.  You can logout 

and return to finish your enrollment at a later time (within your specified enrollment period. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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On each of the enrollment pages, the total Benefit Cost per pay period will appear in the upper right hand side of the 

enrollment screen as Your Cost .  This figure will automatically update as you make each benefit plan selection, and 

will keep a cumulative total of your per pay period costs (based on your employer pay period information) . 

Step One:  Your Info  

Start by clicking the 

Continue button.  

 

There is also a reminder 

calendar that will provide 

you with the number of 

days you have left to 

enroll in your benefits 

and a listing of the 

benefits you have 

enrolled in.  

Enroll Online with IvyBenefits 

Read through this page and verify 

that all information is correct; if 

there are errors, contact your 

regional HR team. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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Step Two:  Your Dependents—Adding Your Dependents 

All dependent information must be entered on this page.  Follow the instructions below to add a new dependent: 

 *  Click Add Dependent 

 *  Dependent Information (including SSN and DOB) 

 *  Click on the Relationship drop down box and choose appropriate relationship 

 *  If the dependent does not live at home, uncheck the Lives at Home box and add the address 

 *  When you are finished adding all dependents, click Continue 

Enroll Online with IvyBenefits 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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Dependent Eligibility 

Ivy Tech  currently enforces the Working Spouse Rule which restricts health and dental coverage when a spouse 

has employer-sponsored, credible coverage available.  Proof of dependent status is required for all dependents 

covered under  Ivy Tech’s health, dental and vision plans. 

 

Please see the Dependent Eligibility section of your Open Enrollment Booklet for more details. 

If you wish to add a dependent, you 

must complete the Dependent Eligibility 

Certification Form and furnish proof of 

eligibility.   

Please see your regional HR 

department for more information.   

You can edit your dependent information or remove a dependent on this screen. 

Enroll Online with IvyBenefits 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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Step Three:  Your Benefits—Electing a Plan 

You must make a selection for each benefit plan (with the exception of Basic Life & AD&D).  All the plans available 

to you will be listed on this page.   

Each of these 

links allows 

access to either 

important notices 

or benefit plans to 

enroll in. 

Cost Calculator keeps 

track of your ongoing 

premium costs on each 

page. 

 

The My Benefits section 

will show your plan 

selection and include 

Basic Life & AD&D. 

The Important Notices 

section provides the 

annual mandatory 

notices for all full time 

employees.  Each of the 

notices can be 

downloaded to your 

computer or printed for 

your reference. 

 

You must acknowledge 

that you have received 

the notices by selecting 

the radial button. 

Enroll Online with IvyBenefits 

 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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Selecting your Medical Plan:  You have the opportunity to enroll in either the Choice or Standard Plan on this 

screen.  If you have not added any dependents, you will only see the “Employee” option.  If you are electing a dif-

ferent level of coverage, please go back to Step 2 and add your dependents. 

Enroll Online with IvyBenefits 

 

When you click the button to select a plan that will 

include dependents you will see the valid dependent 

information open up under that selection.  Review to 

make sure the correct dependents will be covered.  If 

the box is not checked next to a listed dependent the 

dependent will not be covered under that benefit. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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You also have the opportunity to decline coverage.  You must either enroll or decline each of the benefit options. 

After you elect your medical you will have the opportunity to download or print the Summary of Benefits.  You must 

select the radial button to continue. 

Enroll Online with IvyBenefits 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Enroll Online with IvyBenefits 

As you click the Continue button, you will continue to move through your benefit plan options.  After you make your 

vision coverage selection, you will be asked if you would like your medical, dental, and/or vision premiums deducted 

on a pre-tax or after-tax basis. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Enroll Online with IvyBenefits 

If you have elected the Choice HDHP, you will need to validate your eligibility for the Health Savings Account (HSA) 

The College makes a contribution to your HSA, however you are encouraged to contribute as well through pre

-tax deduction. Select the dollar amount in green to elect your per pay contribution. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Enroll Online with IvyBenefits 

When electing a Flexible Spending Account and/or a Dependent Care Account it is important to note that you are 

making an ANNUAL election.  Once you select the annual benefit, your per pay deduction will show. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx


 

  Ivy Tech Benefits Website  40 

  

Basic Life Insurance is paid by the College, however it will be listed for your information.  Please select Continue to 

move to the next screen. 

Enroll Online with IvyBenefits 

The IvyBenefits system will track your beneficiaries for your life insurance plans.  If one of your dependents is also 

your beneficiary, you will see their name on the drop down list.  If not, please enter all valid information in the 

space provided. 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Enroll Online with IvyBenefits 

Additional Life:  You may be required to submit Evidence of Insurability when selecting your Additional Life 

benefit.  Your Regional Human Resources department will follow up with you regarding any additional paper-

work.  Your premium amount will show $0.00 until you have been approved. 

 

Please select Continue 

http://ivytech.gabenefits.net/FullTimeEmployees.aspx
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  Enroll Online with IvyBenefits 

Step Four:  Your Summary—Please review your benefit plan selection and select continue to move forward. 

Continue through the remaining benefits, making your selections for Additional Life, Short Term Disability, Long 

Term Disability, Whole Life, Accident, and Critical Illness. 

Your enrollment is 

complete!   

http://ivytech.gabenefits.net/FullTimeEmployees.aspx

